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Cooperation 
Success or achievement is the result of one’s 
concentration, consistency, personal drive and 
efforts on one hand, and contribution of many others 
on the other. Some people, after achieving 
something great tend to give all the credit to them 
self, thinking it as a result of their hard work and 
talent. In reality, the achievement has many 
contributors. Whether you call it team work, 
cooperation or interpersonal skills, this ‘C’ is 
extremely critical to achieve individual as well as 
group or organizational success.  Examples such as 
game of cricket or foot ball, river rafting or boat 
racing, project execution or film making are known to 
all of us. What sometimes confuse us is 
achievements in roles such as sales, R & D, car-racing 
or game of tennis that we think are purely a result of 
individual contribution. In reality, there are many 
people who contribute, directly or indirectly, to make 
this success possible.  
 
Let me give my own example in this regard. I was 
awarded the ‘Mercer Asia 2003 Award’ for my Ph.D. 
work on the problem of ‘employee turnover in Indian 
software industry’. Though, the award was given to 
me as an individual, it was certainly not a result of my 
own abilities alone. No doubt, the driving force was 
‘me’, wherein, I used my ability to seek best possible 
cooperation from all concerned, many contributed to 
this achievement. Please refer the 
‘acknowledgement’ page from my thesis, copy-
pasted below just to emphasize this point. 
 
With Best Wishes, 
Dr. Nandkishore Rathi  
 
 
 
 
 
 
 
 

 
 
 
 

 
 
 
No employer today is independent of 
those about him. He cannot succeed 
alone, no matter how great his ability 
or capital. Business today is more 
than ever a question of cooperation 
– Orison Swett Marden 
 
 
 
 
In everyone's life, at some time, our 
inner fire goes out. It is then burst 
into flame by an encounter with 
another human being. We should all 
be thankful for those people who 
rekindle the inner spirit  
– Albert Schweitzer 
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