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Consistency
You might have heard terms like ‘consistent performance’, ‘consistency 
theory’ or consistent efforts’.  The ‘consistent behavior’ is an important 
part of one’s personality. People who display this are respected and 
valued more. They are more powerful. Like concentration, this is also 
related to our mind,

Consistency is a skill that is directed towards an ideal or a goal set to 
achieve. As we work towards the goal the mind slips into other 
attractions. The actions then do not flow in the direction of the set goal. 
Here your intellect plays a significant role in keeping all actions towards 
it. When your intellect channelizes actions in the set direction, you gain 
consistency. The practice of consistency lends power, energy and 
strength to action. Water or wind flowing in one direction has power. 
Similarly, if your actions are channelized in one direction, they become 
powerful. When a person or a company displays similar kind of behavior 
or take/encourage similar decisions in similarly repeated situations, 
they are regarded as people or companies with strong values or beliefs. 
This is on account of the ‘consistency’ as a characteristic of their 
personality. Look at the following examples:

A cricketer’s consistent performance match after match
Infosys’s strong emphasis on business ethics
GE’s work culture of innovation and creativity 
Oracle’s aggressive approach to growth
They all get their unique identity as a person or an organization on 
account of consistent display of behavior of the respective kind. Your 
repeated behavior of attending all events and meetings on time brands 
you as ‘punctual’. Same is the case of you getting recognized as a 
person with ‘initiative’, ‘planned and organized’, ‘trust worthy’ or ‘open 
to new ideas’.

Consistency in a Job Interview: Equally important is consistency in 
answering the questions during an interview. The interviewer is 
concluding at the end of an interview, based on your answers to 
different questions, whether you are focused on making a career in a 
particular functional area and in the respective company. He is taking 
note of various ‘signals’ from you during the interaction as to ‘whether 
you can make a good professional who fits in company’s culture and 
value system.
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3 Cs of Success: 
Concentration, Consistency and Cooperation
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